Child Protection Policy
Statement of Intent:

Park Nursery wants to work with children, parents and the community to ensure the safety of children and to give them the very best start in life.

Aim:

Our aims are to:

· Create an fully inclusive environment in the Nursery which encourages children to develop a positive self image.

· Help children to establish and sustain satisfying relationships within their families, with peers and with other adults.

· Encourage children to develop a sense of self autonomy and independence.

· Enable children to have the self confidence and vocabulary to resist inappropriate approaches.

· Work with parents to build their understanding of and commitment to the welfare of all our children.

· Have a working document that all staff understand and work within for their own protection.
· We have a named person as the Safeguarding Co-ordinator – see named person list.

ROLE OF DESIGNATED CHILD PROTECTION LEAD PRACTITIONER:

· Support staff and report if necessary.

· Assess if there is a pattern.

· Liaise with the parents and other agencies.

· Record and review (pre-existing form).

· Follow up and record.

· Make a referral and follow up. 

ROLE OF L.A.D.O – See attached sheet 
The Legal Framework is as follows:

· The Rehabilitation of Offenders Act

· The Children’s Act 1989

· Human Rights Act 1998

· Data Protection Act 1984

· The Protection of Children Act 1999

· The Children (NI) Order

· The Children (Scotland) Order

Liaison with other bodies:

· We work within the Child Protection Development Team guidelines.

· We notify the registration authority (Ofsted) of any incident or accident and any changes on our arrangements which affect the wellbeing of children.

· We have procedures for contacting the local authorities of child protection issues, and if a report has to be made to the authority we follow the guidelines on whether we must inform the parent(s).

Methods:

Staffing and Volunteers:

· We provide adequate and appropriate staffing resources to meet the needs of all the children.

· We abide by Ofsted requirements in respect of references and Police checks for staff and volunteers, to ensure that no disqualified person or unfit person works in the Nursery or has access to the children.

· Volunteers do not work unsupervised (prior to satisfactory DBS)

· We have procedures for recording the details of visitors to the Nursery.

· We take security steps to ensure that we have control over who comes into the Nursery so much that no unauthorised person has unsupervised access to the children.

· All staffs DBS will be reviewed and updated on a cycle of 3yrs.

· We have a designated staff member who over sees Child Protection / all staff complete the relevant training.

Crèche/Wrap round care:

· We ensure that children using the Crèche facilities/after school are aware of the boundaries within the setting.

· They are supervised within the ratios specified by OFSTED.

· Appropriate age stage related equipment used, also “Parental locks” on computers. 

Photography:

· Upon registering a child at Nursery the parents are made aware that photos will be taken of their child whilst in and around the setting; these are used for display purposes and in recording evidence. Parents are asked to show their agreement to this by signing a consent form.

· During the induction process, all staff are made aware that mobile phones are not permitted on their person during the course of their shift.

· All visitors mobile phones are left in the Reception Area, and only given back upon exiting the Nursery. 

Training

· We access training opportunities for all the adults working in the Nursery to ensure they are able to recognise the signs and symptoms of possible abuse (physical, emotional, sexual and neglect) and make them aware of the Local Authority guidelines for making referrals. We ensure that all staff know procedures for reporting and recording their concerns in the Nursery.

Planning

· The layout of the Nursery allows for constant supervision. Where children need to spend time away from the group i.e. the toilet etc, a staff member will assist or the door left ajar.
Curriculum

· We introduce key elements of Safeguarding into the early Years Foundation Stage, so that children can develop understanding of why and how to keep safe.

· We create a culture within the Nursery, of value and respect for the individual. This is carried out in a way that is appropriate for the ages and stages of development of our children.

Concerns

· We ensure all parents know how to complain/have a concern about staff or volunteers within the Nursery, which may include an allegation of abuse.

· We follow the guidance of the Child Protection Childcare Development team (L.A.D.O – Local Area Designated Officer) when investigating any concern that a member of staff/volunteer has abused a child.

Allegation against a staff member:

· If an allegation is made against a staff member a meeting would be arranged to discuss and record the allegation made by the parent, this would include the parents, and Senior staff members. 

· Contact and inform L.A.D.O and Ofsted and they will advise what action should be taken.

· The member of staff may be suspended depending on the allegation made.

· With exceptional circumstances instant dismissal will be implemented (as set out in the staff disciplinary procedure, given to all staff on commencement of employment).

· All evidence /information gathered from all parties involved including any witnesses would then be investigated and a decision made. All parties would be informed of the outcome via letter.

· If the allegation is unfounded no further action will be taken.

Pre-existing Injuries

· This is an injury that has occurred away from the setting.

· We record any noticeable injury that the child arrives at Nursery with or we notice during the session, for example bruises, cuts etc on a Pre-existing Form which are stored securely and remain confidential. Parents sign this form on arrival, if a parent has to be rung during the session then the time/information will be logged and a signature will be obtained upon collection. This may be another carer and permission will be sought from the phone call with the parent.

· All staff are aware to inform other staff. Staff are also informed and know to liaise with the Safe Guarding Coordinator if they see a pattern or have any major concerns.  

· If a pattern does emerge then we would follow the full Child Protection policy and discuss with parents/carers to establish a history and clear information. 

· Looked After children presenting with Pre-Existing Injuries all information will be reported to the Social Worker involved.

Responding to suspicious of abuse:

· We acknowledge that abuse of children can take different forms - physical, emotional, sexual and neglect.

· When children are suffering from any of the above they display changes in their behaviour or in their play; if this occurs the Nursery will investigate.

· We allow the investigation to be carried out with sensitivity. Staff in the Nursery takes care not to influence the outcome either through the way they speak to children or ask questions to children.

· Where a child shows signs and symptoms of ‘failure to thrive’ or neglect, we make appropriate referrals.

· The local authority E.H.A.S.H “Golden Number” is displayed throughout the Nursery and all staff are aware of it.

Disclosures:

· Where a child makes a disclosure to a member of staff, that member of staff:

· Offers reassurance to the child

· Listens to the child

· Gives reassurance that she or he will take action.

· The member of staff does not question the child.

Recording suspicion of abuse and disclosures:

· Staff make a record of:

· The child’s name

· The child’s address

· The age of the child

· As well as:

· The date and time of the observation or the disclosure

· The exact words spoken by the child

· The name of the person to whom the concern was reported, with date and time

· The names of any other person present at the time

These records are signed and dated and kept in a separate confidential file. All members of staff know the procedures for recording and reporting.

Informing Parents:

· Parents are normally the first point of contact. If a suspicion of abuse is recorded, parents are informed at the same time as the report is made, where the guidance of the Area  Child Protection Development team does not allow this. This will usually be the case where the parent is likely abuser. In these cases the investigating officers will inform parents.

Confidentiality:

· All suspicions and investigations are kept confidential and shared only with those who need to know. Any information is shared under the guidance of the Area Child Protection team
Support to Families:

· The Nursery takes every step in its power to build up trusting and supportive relations among families, staff and volunteers in the group.

· The Nursery continues to welcome the child and the family whilst investigations are being made in relation to abuse in the home situation.

· Confidential records kept on a child are shared with the parents or those who have parental responsibility for the child, only if appropriate under the guidance of the Area Child Protection team

· With the proviso that the care and safety of the child is paramount, we do all in our power to support and work with the child’s family.

· In the event of a parental relationship breakdown (were both parents have legal rights) we are NOT allowed to refuse a parent access / collect their child… unless a Court/ Solicitors letter clearly states this.

· If a parent / carer arrived to collect a child and they appear to be under the influence of alcohol/drugs the child would not be released to the parent/carer. Staff would contact emergency contacts to pick up the child.

· If the emergency contacts are unavailable then we would put into place the Non Collection of child procedure.

The Prevent Duty.

· As of July 1st 2015 all schools & registered child care providers are subject to a duty under section 26 of the Counter Terrorism & Security Act 2015 to have “due regard to the need to prevent people from being drawn into terrorism” 

· Pupil’s resilience to radicalisation can be built upon by promoting fundamental British values and enabling them to challenge extremist views. Early Years Foundation Stage sets standards for learning, development and care for children from 0-5, thereby assisting their personal, social and emotional development and understanding of the world.
· It is essential staff are able to identify children who may be vulnerable to radicalisation and know what to do when they are identified. 
· Protecting children from the risks should be seen as part of the settings child protection policy.
· The Government Helpline telephone number is – 02073407264 (this is for advice only) – Emergency procedures should be handled in the normal way (golden number)
Female Genital Mutilation.

· All staff are aware of FGM, it is discussed at staff meetings/Induction.
· Staff know to be alert and reactive should any childs behaviour seem to change and liaise with an appropriate senior staff member.
· Signs and symptoms information is stored in the ERSCB folder.
    A Unique Child - 1.2 & 1.3

· Positive Relationships – 2.1 & 2.2 
· Enabling Environments – 3.2
· A Unique Child – 1.3 & 1.
This policy was amended and adopted on ……………………………………………………………

Signed ………………………………………………………………………………………………………………………….

Review Date…………………………………………………………………………………………………………
